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Link to the lesson
Before you start you should know

o A marketis an actual or nominal place where forces of demand and supply operate,
and where buyers and sellers interact to trade goods and services.
» Working is a natural way of participating in social life.

You will learn

» You will be able to define the labour market, and explain why it is a very specific kind
of a market.

» You will be able to describe who a working person, an employee, and an employer are.

» You will be able to present different elements and types of remuneration for work.

e You will be able to explain what a minimum wage is, and discuss the positive and

negative consequences of introducing such a solution.

Nagranie dostgpne na portalu epodreczniki.pl

nagranie abstraktu

A labour market

We already know what a market is. We also know that the concept of the market is very
wide, as it covers various trade transactions. If we take into account the criterion of the
subject of the transaction, apart from commodities, services and capital markets, we would
also distinguish the labour market. There is no doubt that it is a very specific market. The
emergence of the labour market was a consequence of treating human work as if it was

a commodity. This “product’, however, stands out from other “products” because of its
properties. Unlike any other product, labour is characterized by its “own will and the ability
to make decisions” What is the subject of exchange on the labour market (i.e. work) may look
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for the buyer (employer) to the same extent as the buyer is looking for the product. The main
components of the labour market are, therefore:

» the supply of labour (labour force) created by people who are able and willing to work,

» the demand for work (available workplaces, both in terms of quantity and quality of
workplaces offered), which manifests itself in a specific configuration of jobs offered in
the market.

The relations between supply and demand for labour are determined by its value (price),
which in the case of the labour market takes the form of a wage. Labour resources, both on
the scale of an economic organization as well as the national and world economy, are very
valuable. Effective use of these resources is the basis for economic growth and development.

The demand side of the labour market are employers who are searching for someone who
will work for them. On the other hand, the labour supply are potential employees, looking
for jobs.

The balance between these sides of the market is very rare. The labour market is also subject
to economic changes. Sometimes we deal with the so-called employer's market (when the
labour supply exceeds the demand and we face the phenomenon of unemployment). Other
times it is an employee’s market (in this situation, the demand for labour is greater than the
supply and there is a shortage of employees, for example in some industries or occupations).
There is also a possible imbalance in the market with a small number of people who are
unemployed but are not willing to work. In economics, such unemployment is called natural
unemployment.

Who is who in the labor market?

Source: licencja: CC 0.

An important element of the labour market is the price of work, i.e. the remuneration for the
work performed. It is called a salary or a wage. It can be assumed that this is a benefit which
the employer is obliged to pay to the employee periodically in return for the work he has
done, according to the type of work, quantity and quality.

A salary

A salary is both basic pay and additional remuneration components, e.g. bonuses, awards,
overtime pay, holiday pay, as well as various types of benefits and receivables being

a consequence of employment, such as retirement and pension benefits, jubilee bonuses,
cash equivalents, compensation, etc.

The provisions on remuneration (in the Labour Code) mention two types of remuneration
components:
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» obligatory elements, i.e. the rates of basic remuneration for a particular type of work or
a specific position,

» optional components, i.e. additional components that are awarded to an employee
under the employer's payroll regulations. From the employer's point of view, all this is
the cost of employment.

A bonus

A bonus is a one-off financial award for specific employee's performance, a component of
remuneration awarded to the employee as a supplement to the basic pay, and dependent on
meeting certain criteria. Bonus rules in a company should be precisely defined. There are
many types of bonuses, e.g. for: a quantitative increase in the tasks performed, quality
improvement, reduction of operating costs, saving raw materials, energy and other
resources, timely or early performance of tasks.

When talking about the components of a salary, it is worth explaining the difference
between gross and net, as well as nominal and real salary.

Gross salary (wage) is the amount of remuneration from which the employer deducts
compulsory public benefits, such as social security and health insurance contributions, and
an advanced payment of personal income tax. Net salary, in other words “take-home pay”, is
what remains after the deduction of public benefits.

It should be noted that the concept of gross or net remuneration does not appear in the
labour law at all, and is colloquial in nature. The law only uses the concept of remuneration
for work. Therefore, the information about remuneration contained in the employment
contract without additional word definition must be understood as ,gross” remuneration.

The nominal remuneration does not take into account the phenomenon of inflation. When
real remuneration is given, the increase in prices in the economy is taken into account.
Thus, we include in it the so-called purchasing power of money.

How much we earn depends on many factors - for example, the region (country) in which
we work or our education. However, there is a specific type of remuneration, called
minimum wage, uniform throughout the country, below which a full-time employee cannot
be paid. This is a kind of ,minimal price” on the labour market.

In Poland, the minimum wage is set annually on the basis of the Act on the minimum
remuneration for work. In accordance with the act, the minimum wage is negotiated in the
so-called Social Dialogue Council and accepted by the government. It was first established
for 2003 and was 800 zlotys then. From January 1, 2018 it is 2100 zlotys.

According to the data of the European Statistical Office (Eurostat), in January 2013 twenty
European Union countries had some kind of minimum wage regulations. These were:
Belgium, Bulgaria, the Czech Republic, Estonia, Ireland, Greece, Spain, France, Latvia,
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Lithuania, Luxembourg, Hungary, Malta, the Netherlands, Poland, Portugal, Romania,
Slovenia, Slovakia and the United Kingdom.

The minimum wage arouses many controversies. Its supporters emphasize the importance
of such a regulation for combating poverty and believe that the higher it is, compared to the
level of average pay, the better the situation of employees. Opponents stress that wages
should not be ,imposed” or determined officially, but freely shaped by the market. The
existence of such remuneration - in their opinion - causes an increase in labour costs,
especially in the case of young employees. The increase in the level of the minimum wage
also results in an increase in unemployment.

Exercise 1

Source: licencja: CC 0.

Exercise 2

Listen to the abstract recording to review the material and new vocabulary. Then do the
vocabulary exercise. Match the pairs: English and Polish words.

umowa zlecenie, praktyki (zawodowe), urlop macierzynski/wypoczynkowy, mtodociany, osoba
fizyczna, osoba prawna, towary nieprzetworzone, w tym samym stopniu

commodities

to the same
extent

maternity/holiday
leave

natural person

contract of
mandate

legal person

juvenile

vocational
training

Keywords
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labour market, labour force, wage, employers, employees, employer's market,
unemployment, employee’s market, natural unemployment, working person, Central
Statistical Office, the Labour Code, contract for specific work, contract of mandate,
employment contract, juvenile, vocational training, nominal /real remuneration, gross/net
salary , bonus, retirement, pension, take-home pay, minimum wage, Social Dialogue Council,
Eurostat, Convention No. 122 on the Employment Policy, International Labour Organization,
Declaration on Fundamental Principles and Rights at Work, freedom of association,
collective bargaining, forced /compulsory labour, slavery, decent work, child labour

Glossary

concept
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Nagranie stowka: concept

pojecie
commodities
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Nagranie stowka: commodities

towary nieprzetworzone
to distinguish
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Nagranie stowka: to distinguish

wyrozniac
specific
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Nagranie stowka: specific

szczegolny
emergence
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Nagranie stowka: emergence

pojawienie sie
to stand out
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Nagranie stowka: to stand out

wyroznic sie
property
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Nagranie stowka: property

wlasciwosc
unlike
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Nagranie stowka: unlike

w odroznieniu od
to the same extent
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Nagranie stowka: to the same extent
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w tym samym stopniu
component
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Nagranie stowka: component

sktadnik

available
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Nagranie stowka: available

dostepny
to manifest
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Nagranie stowka: to manifest

przejawiac
wage
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Nagranie stowka: wage

stawka
valuable
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Nagranie stowka: valuable

cenny
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to exceed
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Nagranie stowka: to exceed

przekraczac
maternity/holiday leave
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Nagranie stbwka: maternity/holiday leave

urlop macierzynski/wypoczynkowy
salary
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Nagranie stowka: salary

pensja
natural person
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Nagranie stowka: natural person

osoba fizyczna
contract of mandate
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Nagranie stowka: contract of mandate

umowa zlecenie

legal person
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Nagranie stowka: legal person

osoba prawna
in compliance with
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Nagranie stowka: in compliance with

zgodnie z
requirement
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Nagranie stowka: requirement

wymaganie
juvenile
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Nagranie stowka: juvenile

miodociany
vocational training
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Nagranie stowka: vocational training

praktyki (zawodowe)

caretaker
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Nagranie stowka: caretaker

opiekun
remuneration
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Nagranie stéwka: remuneration

wynagrodzenie
obliged
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Nagranie stowka: obliged

zobowigzany
periodically
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Nagranie stowka: periodically

okresowo
bonus
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Nagranie stowka: bonus

premia
overtime
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Nagranie stowka: overtime
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nadgodziny
payroll
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Nagranie stowka: payroll

list ptac
one-off
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Nagranie stowka: one-off

jednorazowy
supplement
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Nagranie stowka: supplement

dodatek

to deduct
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Nagranie stowka: to deduct

odejmowac
compulsory
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Nagranie stowka: compulsory

obowigzkowy
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take-home pay
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Nagranie stowka: take-home pay

placa “na reke”
to remain
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Nagranie stowka: to remain

pozostawac
uniform
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Nagranie stowka: uniform

jednakowy
annually
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Nagranie stowka: annually

rocznie, dorocznie
to combat
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Nagranie stowka: to combat

zwalczaé
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Lesson plan (Polish)

Temat: Zrozumiec rynek pracy. Czes¢ I

Autorka: Anna Rabiega

Adresat:

Uczen klasy 8 szkoly podstawowe;j.

Podstawa programowa:

Materiat rozszerzony, do pracy z uczniem zdolnym.
Ogolny cel ksztalcenia:

Uczen ma podstawowq wiedze na temat rynku pracy.
Cele operacyjne:

Uczen:

 definiuje pojecie ,rynek pracy” i wyjasnia, na czym polega specyfika tego rynku.

» przedstawia kim sg: osoba pracujaca, pracownik, pracodawca.

» przedstawia rozne elementy i rodzaje wynagrodzenia za prace.

e wyjasnia, czym jest ptaca minimalna, analizuje pozytywne i negatywne konsekwencje
wprowadzenia takiego rozwigzania w panstwie.

Ksztaltowane kompetencje kluczowe:

e porozumiewanie si¢ w jezyku obcym,

kompetencje informatyczne,
umiejetnos¢ uczenia sie,
kompetencje spoteczne i obywatelskie,

inicjatywnosc¢ i przedsiebiorczosc.
Metody nauczania:

o dyskusja (w kregu),
e rozmowa nauczajgca z wykorzystaniem schematu interaktywnego.

Formy pracy:

e W parach,
e grupowa,
e zbiorowa.



Srodki dydaktyczne:

o komputery z glo$nikami i dostepem do internetu, stuchawki,
» zasoby multimedialne zawarte w e-podreczniku,
« tablica interaktywna/tablica, pisak /kreda.

Przebieg zajec:
Faza wstepna:

1. Na poprzednich zajeciach nauczyciel prosi uczniow, by zapoznali si¢ z trescig abstraktu.
Przygotowuja si¢ do pracy na lekcji w taki sposob, zeby moc przeczytany materiat strescic
wlasnymi stowami i samodzielnie rozwigza¢ zadania oraz bra¢ udziat w dyskusiji.

2. Nauczyciel przedstawia cel zaje¢: Dowiecie sig, jak funkcjonuje rynek pracy.

3. Nauczyciel prosi uczniow, aby wyjasnili, jak rozumieja pojecie ,rynek”. W tym celu moze
w rozmowie nauczajgcej zadawac pytania naprowadzajgce, np.:

» W wiekszoSci miejscowosci funkcjonuje miejsce nazywane rynkiem - skad wzieta sie ta
nazwa?

e Codzialo si¢ w tych miejscach?

» Kto przebywat w tych miejscach i po co?

4. Kiedy uczniowie ustalg juz definicje pojecia ,,rynek”, nauczyciel kontynuuje rozmowe,
zadajgc kolejne pytania:

o Cojest przedmiotem wymiany na rynku pracy?
» Kim s3 tutaj sprzedajacy i kupujacy?
» Jak nazywa sie tutaj,cena” pracy?

Po zakonczeniu rozmowy nauczajgcej, nauczyciel prosi chetnego/wybranego ucznia
o podanie definicji pojecia ,rynek pracy”.

Faza realizacyjna:

1. Nauczyciel dzieli uczniéw na cztery grupy. Informuje, ze kazda z nich ma przygotowac
krotkie wyjasnienie przydzielonych zagadnien: grupa 1 - pracujacy; grupa 2 - pracownik;
grupa 3 - pracodawca; grupa 4 - wiek pracownika. Wyznacza czas na wykonanie zadania,
a po jego uptywie przedstawiciele grup prezentuja efekty pracy. Nastepnie nauczyciel
wysSwietla na tablicy interaktywnej schemat ,Who is who in the labor market?” i uczniowie
weryfikuja swoje odpowiedzi.

2. Nauczyciel inicjuje krotka dyskusije, co zdaniem uczniow ma wplyw na wysokos¢
wynagrodzenia, jakie otrzymuje pracownik. Chetni /wybrani uczniowie podaja swoje
propozycje. Nauczyciel uzupetnia i poprawia wypowiedzi uczniow.



3. Nauczyciel pyta uczniow, czy styszeli o pojeciu ,ptacy minimalnej” oraz jak rozumiejg to
pojecie. Chetni /wybrani uczniowie podaja swoje propozycje. Nauczyciel uzupetnia
i poprawia wypowiedzi uczniow.

4. Nauczyciel informuje uczniow, ze przeprowadzg dyskusj¢ na temat funkcjonowania ptacy
minimalnej. Prosi uczniow, aby staneli w dwoch kregach - jednym wewnatrz drugiego - tak,
aby uczniowie stojacy w kregu wewnetrznym i zewnetrznym skierowani byli twarzami do
siebie. W ten sposob uczniowie polgczeni sq w pary. Zadaniem uczniow z kregu
wewnetrznego jest podanie i wyjasnienie jednego argumentu przemawiajacego za
istnieniem ptacy minimalnej, zas uczniow z kregu zewnetrznego - podanie i wyjasnienie
jednego argumentu przemawiajacego przeciwko tej formie gwarancji wynagrodzenia.
Nauczyciel wyznacza i kontroluje czas realizacji zadania. Po jego uptywie, na sygnat
nauczyciela zewnetrzny krag uczniow zaczyna przemieszczac si¢ zgodnie z kierunkiem
ruchu wskazowek zegara, wewnetrzny zas w przeciwnym do kierunku. Po kilku sekundach
nauczyciel sygnalizuje zakonczenie ruchu kregéw, a uczniowie tworzg nowe pary. Tym
razem uczniowie z kregu wewnetrznego podajg i wyjasniajg jeden argument przemawiajgcy
przeciwko istnieniu ptacy ptacy minimalnej, za$ uczniowie z kregu zewnetrznego podaja

i wyjasniajg argument przemawiajacy za tg forma gwarancji wynagrodzenia. Nauczyciel
wyznacza i kontroluje czas realizacji zadania. Nastepuje kolejna zmiana pozyciji, utworzenie
nowych par i ponowne odwroécenie rol ucznioéw. Nauczyciel przeprowadza calg procedure
kilkukrotnie, aby r6zni uczniowie i w roznych rolach mieli mozliwo$¢ porozmawiac ze sobg
nt. ptacy minimalne;j.

Celem ¢wiczenia jest nie tylko ustalenie argumentow i kontrargumentow, ale przede
wszystkim rozwijanie umiejetnosci dyskus;i.

5. Po zakonczeniu ¢wiczenia nauczyciel pyta uczniow, ktore z argumentow, jakie ustyszeli,
uznali za najbardziej przekonujace i dlaczego. Chetni /wybrani uczniowie przedstawiaja
swoje propozycje. W razie potrzeby nauczyciel poprawia i uzupeinia wypowiedzi uczniow.

Faza podsumowujaca:

1. Na zakonczenie zaje¢ nauczyciel zadaje pytania sktaniajgce uczniow do podsumowania,
np.

 Jak nalezy rozumiec¢ pojecie ,rynek pracy’?
o Co wplywa na wysoko§¢ wynagrodzenia pracownika?
o Czym jest ptaca minimalna? Co przemawia za, a co przeciw jej wprowadzeniu?

2. Propozycja zadania domowego:

a. Jaka jest twoja opinia na temat ptacy minimalnej? Przedstaw argumenty za i przeciw tej
formie gwarantowania wysokos$ci zarobkow (Cwiczenie 1).



b. Odstuchajnagranie abstraktu, aby powtorzy¢ materiat i utrwali¢ nowe stowka. Nastepnie
wykonaj ¢wiczenie stownikowe na koncu rozdziatu.

W tej lekcji zostang uzyte m.in. nastepujace pojecia oraz
nagrania

Pojecia

concept

Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: concept

pojecie
commodities
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Nagranie stowka: commodities

towary nieprzetworzone
to distinguish
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Nagranie stowka: to distinguish

wyrézniac
specific
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Nagranie stowka: specific

szczegOlny

emergence
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Nagranie stobwka: emergence

pojawienie si¢
to stand out
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Nagranie stowka: to stand out

wyréoznic sie
property
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Nagranie stowka: property

wlasciwosc
unlike
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Nagranie stowka: unlike

w odroznieniu od
to the same extent
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to the same extent

w tym samym stopniu
component
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Nagranie stowka: component

sktadnik

available
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: available

dostepny

to manifest
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to manifest

przejawiac
wage
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: wage

stawka
valuable
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: valuable

cenny
to exceed
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to exceed



https://epodreczniki.pl/audio/R1JgWTkKHLeKz
https://epodreczniki.pl/audio/R9evjdROH6TJ8
https://epodreczniki.pl/audio/Rh7YvtPdD3ZI8
https://epodreczniki.pl/audio/R11Z6N4jx5j1I
https://epodreczniki.pl/audio/RxWhcBVj4B4T7

przekraczac
maternity/holiday leave
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: maternity/holiday leave

urlop macierzynski/wypoczynkowy
salary
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: salary

pensja
natural person
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: natural person

osoba fizyczna
contract of mandate
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: contract of mandate

umowa zlecenie
legal person
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: legal person

osoba prawna


https://epodreczniki.pl/audio/RKkIumCGZVRms
https://epodreczniki.pl/audio/RxzmWAOIUC3TX
https://epodreczniki.pl/audio/R1PScbpRsSt8I
https://epodreczniki.pl/audio/R1RWdbKgPquIp
https://epodreczniki.pl/audio/RxBHr12ScQsiZ

in compliance with
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: in compliance with

zgodnie z
requirement
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: requirement

wymaganie
juvenile
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: juvenile

miodociany
vocational training
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: vocational training

praktyki (zawodowe)
caretaker
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: caretaker

opiekun

remuneration


https://epodreczniki.pl/audio/R1RRUteX6PhWM
https://epodreczniki.pl/audio/R1UqeIpq6J3CE
https://epodreczniki.pl/audio/RRCLBtx3gOgT4
https://epodreczniki.pl/audio/RqbtwNZThyo40
https://epodreczniki.pl/audio/R3veGnOpSrDE8

Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: remuneration

wynagrodzenie
obliged
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: obliged

zobowigzany
periodically
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: periodically

okresowo
bonus
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: bonus

premia
overtime
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: overtime

nadgodziny
payroll

Nagranie dostepne na portalu epodreczniki.pl


https://epodreczniki.pl/audio/Ri119m5pitk2p
https://epodreczniki.pl/audio/R1UWfcBVL9IvT
https://epodreczniki.pl/audio/R2VDob2G8lvDf
https://epodreczniki.pl/audio/R17DJlKskIPvb
https://epodreczniki.pl/audio/RUuVd6r4bPxEp
https://epodreczniki.pl/audio/R1FP0htCwGzvM

Nagranie stowka: payroll

list ptac
one-off
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: one-off

jednorazowy
supplement
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: supplement

dodatek
to deduct
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to deduct

odejmowac
compulsory
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: compulsory

obowigzkowy
take-home pay
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: take-home pay



https://epodreczniki.pl/audio/R1NXvzYuHt0cS
https://epodreczniki.pl/audio/RRJDdySgkJbDH
https://epodreczniki.pl/audio/R14yWEkv2exYY
https://epodreczniki.pl/audio/R11hVhu3d32xv
https://epodreczniki.pl/audio/R1eiIT5Av3u0h

ptaca “na reke”
to remain
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to remain

pozostawac
uniform
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: uniform

jednakowy
annually
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stoéwka: annually

rocznie, dorocznie
to combat
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to combat

zwalczaé

Teksty i nagrania

Nagranie dostepne na portalu epodreczniki.pl
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https://epodreczniki.pl/audio/R17okiD6kYhNi
https://epodreczniki.pl/audio/RjTWomqzAJ6Ys
https://epodreczniki.pl/audio/R11CRbWzOW8Ij
https://epodreczniki.pl/audio/R19K5PjTrsjir
https://epodreczniki.pl/audio/RMzyYrPDOjbHX

A labour market

We already know what a market is. We also know that the concept of the market is very
wide, as it covers various trade transactions. If we take into account the criterion of the
subject of the transaction, apart from commodities, services and capital markets, we would
also distinguish the labour market. There is no doubt that it is a very specific market. The
emergence of the labour market was a consequence of treating human work as if it was

a commodity. This “product”, however, stands out from other “products” because of its
properties. Unlike any other product, labour is characterized by its “own will and the ability
to make decisions” What is the subject of exchange on the labour market (i.e. work) may look
for the buyer (employer) to the same extent as the buyer is looking for the product. The main
components of the labour market are, therefore:

» the supply of labour (labour force) created by people who are able and willing to work,

» the demand for work (available workplaces, both in terms of quantity and quality of
workplaces offered), which manifests itself in a specific configuration of jobs offered in
the market.

The relations between supply and demand for labour are determined by its value (price),
which in the case of the labour market takes the form of a wage. Labour resources, both on
the scale of an economic organization as well as the national and world economy, are very
valuable. Effective use of these resources is the basis for economic growth and development.

The demand side of the labour market are employers who are searching for someone who
will work for them. On the other hand, the labour supply are potential employees, looking
for jobs.

The balance between these sides of the market is very rare. The labour market is also subject
to economic changes. Sometimes we deal with the so-called employer's market (when the
labour supply exceeds the demand and we face the phenomenon of unemployment). Other
times it is an employee’s market (in this situation, the demand for labour is greater than the
supply and there is a shortage of employees, for example in some industries or occupations).
There is also a possible imbalance in the market with a small number of people who are
unemployed but are not willing to work. In economics, such unemployment is called natural
unemployment.

An important element of the labour market is the price of work, i.e. the remuneration for the
work performed. It is called a salary or a wage. It can be assumed that this is a benefit which
the employer is obliged to pay to the employee periodically in return for the work he has
done, according to the type of work, quantity and quality.

A salary

A salary is both basic pay and additional remuneration components, e.g. bonuses, awards,
overtime pay, holiday pay, as well as various types of benefits and receivables being



a consequence of employment, such as retirement and pension benefits, jubilee bonuses,
cash equivalents, compensation, etc.

The provisions on remuneration (in the Labour Code) mention two types of remuneration
components:

» obligatory elements, i.e. the rates of basic remuneration for a particular type of work or
a specific position,

» optional components, i.e. additional components that are awarded to an employee
under the employer's payroll regulations. From the employer's point of view, all this is
the cost of employment.

A bonus

A bonus is a one-off financial award for specific employee's performance, a component of
remuneration awarded to the employee as a supplement to the basic pay, and dependent on
meeting certain criteria. Bonus rules in a company should be precisely defined. There are
many types of bonuses, e.g. for: a quantitative increase in the tasks performed, quality
improvement, reduction of operating costs, saving raw materials, energy and other
resources, timely or early performance of tasks.

When talking about the components of a salary, it is worth explaining the difference
between gross and net, as well as nominal and real salary.

Gross salary (wage) is the amount of remuneration from which the employer deducts
compulsory public benefits, such as social security and health insurance contributions, and
an advanced payment of personal income tax. Net salary, in other words “take-home pay’, is
what remains after the deduction of public benefits.

It should be noted that the concept of gross or net remuneration does not appear in the
labour law at all, and is colloquial in nature. The law only uses the concept of remuneration
for work. Therefore, the information about remuneration contained in the employment
contract without additional word definition must be understood as ,gross” remuneration.

The nominal remuneration does not take into account the phenomenon of inflation. When
real remuneration is given, the increase in prices in the economy is taken into account.
Thus, we include in it the so-called purchasing power of money.

How much we earn depends on many factors - for example, the region (country) in which
we work or our education. However, there is a specific type of remuneration, called
minimum wage, uniform throughout the country, below which a full-time employee cannot
be paid. This is a kind of ,minimal price” on the labour market.

In Poland, the minimum wage is set annually on the basis of the Act on the minimum
remuneration for work. In accordance with the act, the minimum wage is negotiated in the



so-called Social Dialogue Council and accepted by the government. It was first established
for 2003 and was 800 zlotys then. From January 1, 2018 it is 2100 zlotys.

According to the data of the European Statistical Office (Eurostat), in January 2013 twenty
European Union countries had some kind of minimum wage regulations. These were:
Belgium, Bulgaria, the Czech Republic, Estonia, Ireland, Greece, Spain, France, Latvia,
Lithuania, Luxembourg, Hungary, Malta, the Netherlands, Poland, Portugal, Romania,
Slovenia, Slovakia and the United Kingdom.

The minimum wage arouses many controversies. Its supporters emphasize the importance
of such a regulation for combating poverty and believe that the higher it is, compared to the
level of average pay, the better the situation of employees. Opponents stress that wages
should not be ,imposed” or determined officially, but freely shaped by the market. The
existence of such remuneration - in their opinion - causes an increase in labour costs,
especially in the case of young employees. The increase in the level of the minimum wage
also results in an increase in unemployment.



Lesson plan (English)

Topic: Understanding the labour market. Part I

Author: Anna Rabiega

Addressee:

8th-grade primary school student.

Core curriculum:

Expanded material for gifted students.

The general aim of education:

The student has some basic knowledge on the labour market.
Learning outcomes:

The student:

» defines the concept of “labour market” and explains its specific nature.

» defines the following: concepts: working person, employee, employer.

» presents the different elements and types of remuneration for work.

» explains what minimum wage is and analyses the positive and negative consequences of
introducing such a solution in a state.

Key competences:

e communicating in a foreign language,
 digital competence,

e learning to learn,

» social and civic competences,

» sense of initiative and entrepreneurship.

Teaching methods:

 discussion (in a circle),
» teaching conversation using interactive scheme.

Forms of work:

e work in pairs,
e group work,
o whole-class activity.



Material & equipment needed:

» computers with loudspeakers/headphones and internet access,
e multimedia resources from the e-textbook,
« interactive whiteboard /blackboard, felt-tip pen /a piece of chalk.

Lesson plan overview (Process):
Introduction:

1. During the previous class, the teacher asked the students to familiarize themselves with
the abstract. The students should prepare to work in such a way as to be able to summarize
the read material with their own words and to solve the tasks on their own and take part in
the discussion.

2. The teacher presents the goal of the lesson: You will learn how the labour market works.

3. The teacher asks the students to explain what their understanding of the term ,market”
is. For this purpose, the teacher can ask guiding questions during a teaching conversation,

e.g.

» In most of the towns there is a place called the market - where did this name come
from?

» What happened there?

» Who frequented these places and for what reason?

4. Once the students have established a definition of the term ,,market”, the teacher
continues the conversation by asking further questions:

o What is the subject of exchange in the labour market?
e Who are the sellers and buyers in the labour market?
» Whatis the ,price” of work called?

At the end of this teaching conversation, the teacher asks a willing /selected student to
provide a definition of the term ,labour market”.

Implementation:

1. The teacher divides the class into four groups. The teacher informs the students that each
of them is supposed to prepare a short explanation of the terms assigned to them: group 1 -
working person; group 2 - employee; group 3 - employer; group 4 - age of the employee.
The teacher sets a time limit for this task, and afterwards the group representatives present
the results. The teacher then displays on an interactive whiteboard the ,Who is who in the
labour market” scheme, thanks to which the students verify their answers.



2. The teacher initiates a short discussion on what the students think has an impact on the
amount of remuneration the employee receives. Willing /selected students give their
suggestions. The teacher complements and improves the students' statements.

3. The teacher asks students if they have heard of the term ,,minimum wage” and what their
understanding of the term is. Willing /selected students give their suggestions. The teacher
complements and improves the students' statements.

4. The teacher informs students that they are to discuss the functioning of the minimum
wage. The teacher asks the students to stand in two circles - one inside the other - so that
the students standing in the inner and outer circle can face each other. This way, the
students are connected in pairs. It is the task of the students from the inner circle to
present and explain one argument in favour of the existence of minimum wage, while the
students from the outer circle are to give and explain one argument against this form of
guarantee of remuneration. The teacher specifies the amount of time that is given to
complete the task. When the time is up, the outer circle of students starts to move
clockwise and the inner circle starts to move in the opposite direction. After a few seconds,
the teacher signals them to stop and the students form new pairs. This time, students from
the inner circle present and explain one argument against the existence of minimum wage,
while students from the outer circle present and explain the argument in favour of this form
of guarantee of remuneration. The teacher specifies the amount of time that is given to
complete the task. The students switch their positions once again, form pairs and their roles
are reversed again. The teacher repeats all this several times so that different students with
different roles assigned to them can talk to each other about minimum wage.

The aim of the exercise is not only to present arguments and counter-arguments, but above
all to develop the students' argumentation skills.

5. At the end of the exercise, the teacher asks the students which of the arguments they
heard they found the most convincing and why. Willing / selected students present their
ideas. If necessary, the teacher corrects and completes the students' presentations.

Summary:

1. At the end of the class, the teacher asks questions to encourage students to conclude
what they have learnt, e.g.

e What is the meaning of the term “labour market™?
o What affects the employee's remuneration?
o What is the minimum wage? What is in favour and what is against its introduction?

2. Homework proposal:

a. What is your opinion on minimum wage? Argue for and against this form of guarantee of
remuneration (Exercise 1).



b. Listen to the abstract recording to review the material and new vocabulary. Then do the
vocabulary exercise at the end of the chapter.

The following terms and recordings will be used during this
lesson

Terms
concept
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: concept

pojecie
commodities
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: commodities

towary nieprzetworzone
to distinguish
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to distinguish

wyrézniac
specific
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: specific

szczegOlny

emergence



https://epodreczniki.pl/audio/Ry5Z3Gtc0PauP
https://epodreczniki.pl/audio/Rn2MOCr9ptqYJ
https://epodreczniki.pl/audio/R1YMWIgzniA68
https://epodreczniki.pl/audio/RtxeqfYQADS2m

Nagranie dostepne na portalu epodreczniki.pl

Nagranie stobwka: emergence

pojawienie sie
to stand out
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to stand out

wyroznic sie
property
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: property

wlasciwosc
unlike
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: unlike

w odroznieniu od
to the same extent
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to the same extent

w tym samym stopniu
component

Nagranie dostepne na portalu epodreczniki.pl


https://epodreczniki.pl/audio/R19QihTm5CVUI
https://epodreczniki.pl/audio/RfsztOv19t6Jy
https://epodreczniki.pl/audio/R1duE1ZQziUfp
https://epodreczniki.pl/audio/R1eNBgV9dE2Cv
https://epodreczniki.pl/audio/RKogvlrwBsXYQ
https://epodreczniki.pl/audio/R15JNr0We9YTz

Nagranie stowka: component

sktadnik

available
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: available

dostepny

to manifest
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to manifest

przejawiac
wage
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: wage

stawka
valuable
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: valuable

cenny
to exceed
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to exceed



https://epodreczniki.pl/audio/R1JgWTkKHLeKz
https://epodreczniki.pl/audio/R9evjdROH6TJ8
https://epodreczniki.pl/audio/Rh7YvtPdD3ZI8
https://epodreczniki.pl/audio/R11Z6N4jx5j1I
https://epodreczniki.pl/audio/RxWhcBVj4B4T7

przekraczac
maternity/holiday leave
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: maternity/holiday leave

urlop macierzynski/wypoczynkowy
salary
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: salary

pensja
natural person
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: natural person

osoba fizyczna
contract of mandate
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: contract of mandate

umowa zlecenie
legal person
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: legal person

osoba prawna


https://epodreczniki.pl/audio/RKkIumCGZVRms
https://epodreczniki.pl/audio/RxzmWAOIUC3TX
https://epodreczniki.pl/audio/R1PScbpRsSt8I
https://epodreczniki.pl/audio/R1RWdbKgPquIp
https://epodreczniki.pl/audio/RxBHr12ScQsiZ

in compliance with
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: in compliance with

zgodnie z
requirement
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: requirement

wymaganie
juvenile
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: juvenile

miodociany
vocational training
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: vocational training

praktyki (zawodowe)
caretaker
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: caretaker

opiekun

remuneration


https://epodreczniki.pl/audio/R1RRUteX6PhWM
https://epodreczniki.pl/audio/R1UqeIpq6J3CE
https://epodreczniki.pl/audio/RRCLBtx3gOgT4
https://epodreczniki.pl/audio/RqbtwNZThyo40
https://epodreczniki.pl/audio/R3veGnOpSrDE8

Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: remuneration

wynagrodzenie
obliged
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: obliged

zobowigzany
periodically
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: periodically

okresowo
bonus
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: bonus

premia
overtime
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: overtime

nadgodziny
payroll

Nagranie dostepne na portalu epodreczniki.pl


https://epodreczniki.pl/audio/Ri119m5pitk2p
https://epodreczniki.pl/audio/R1UWfcBVL9IvT
https://epodreczniki.pl/audio/R2VDob2G8lvDf
https://epodreczniki.pl/audio/R17DJlKskIPvb
https://epodreczniki.pl/audio/RUuVd6r4bPxEp
https://epodreczniki.pl/audio/R1FP0htCwGzvM

Nagranie stowka: payroll

list ptac
one-off
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: one-off

jednorazowy
supplement
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: supplement

dodatek
to deduct
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to deduct

odejmowac
compulsory
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: compulsory

obowigzkowy
take-home pay
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: take-home pay



https://epodreczniki.pl/audio/R1NXvzYuHt0cS
https://epodreczniki.pl/audio/RRJDdySgkJbDH
https://epodreczniki.pl/audio/R14yWEkv2exYY
https://epodreczniki.pl/audio/R11hVhu3d32xv
https://epodreczniki.pl/audio/R1eiIT5Av3u0h

ptaca “na reke”
to remain
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to remain

pozostawac
uniform
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: uniform

jednakowy
annually
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stoéwka: annually

rocznie, dorocznie
to combat
Nagranie dostepne na portalu epodreczniki.pl

Nagranie stowka: to combat

zwalczac

Texts and recordings
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https://epodreczniki.pl/audio/R17okiD6kYhNi
https://epodreczniki.pl/audio/RjTWomqzAJ6Ys
https://epodreczniki.pl/audio/R11CRbWzOW8Ij
https://epodreczniki.pl/audio/R19K5PjTrsjir
https://epodreczniki.pl/audio/RMzyYrPDOjbHX

A labour market

We already know what a market is. We also know that the concept of the market is very
wide, as it covers various trade transactions. If we take into account the criterion of the
subject of the transaction, apart from commodities, services and capital markets, we would
also distinguish the labour market. There is no doubt that it is a very specific market. The
emergence of the labour market was a consequence of treating human work as if it was

a commodity. This “product”, however, stands out from other “products” because of its
properties. Unlike any other product, labour is characterized by its “own will and the ability
to make decisions”. What is the subject of exchange on the labour market (i.e. work) may look
for the buyer (employer) to the same extent as the buyer is looking for the product. The main
components of the labour market are, therefore:

» the supply of labour (labour force) created by people who are able and willing to work,

» the demand for work (available workplaces, both in terms of quantity and quality of
workplaces offered), which manifests itself in a specific configuration of jobs offered in
the market.

The relations between supply and demand for labour are determined by its value (price),
which in the case of the labour market takes the form of a wage. Labour resources, both on
the scale of an economic organization as well as the national and world economy, are very
valuable. Effective use of these resources is the basis for economic growth and development.

The demand side of the labour market are employers who are searching for someone who
will work for them. On the other hand, the labour supply are potential employees, looking
for jobs.

The balance between these sides of the market is very rare. The labour market is also subject
to economic changes. Sometimes we deal with the so-called employer's market (when the
labour supply exceeds the demand and we face the phenomenon of unemployment). Other
times it is an employee’s market (in this situation, the demand for labour is greater than the
supply and there is a shortage of employees, for example in some industries or occupations).
There is also a possible imbalance in the market with a small number of people who are
unemployed but are not willing to work. In economics, such unemployment is called natural
unemployment.

An important element of the labour market is the price of work, i.e. the remuneration for the
work performed. It is called a salary or a wage. It can be assumed that this is a benefit which
the employer is obliged to pay to the employee periodically in return for the work he has
done, according to the type of work, quantity and quality.

A salary

A salary is both basic pay and additional remuneration components, e.g. bonuses, awards,
overtime pay, holiday pay, as well as various types of benefits and receivables being



a consequence of employment, such as retirement and pension benefits, jubilee bonuses,
cash equivalents, compensation, etc.

The provisions on remuneration (in the Labour Code) mention two types of remuneration
components:

» obligatory elements, i.e. the rates of basic remuneration for a particular type of work or
a specific position,

» optional components, i.e. additional components that are awarded to an employee
under the employer's payroll regulations. From the employer's point of view, all this is
the cost of employment.

A bonus

A bonus is a one-off financial award for specific employee's performance, a component of
remuneration awarded to the employee as a supplement to the basic pay, and dependent on
meeting certain criteria. Bonus rules in a company should be precisely defined. There are
many types of bonuses, e.g. for: a quantitative increase in the tasks performed, quality
improvement, reduction of operating costs, saving raw materials, energy and other
resources, timely or early performance of tasks.

When talking about the components of a salary, it is worth explaining the difference
between gross and net, as well as nominal and real salary.

Gross salary (wage) is the amount of remuneration from which the employer deducts
compulsory public benefits, such as social security and health insurance contributions, and
an advanced payment of personal income tax. Net salary, in other words “take-home pay’, is
what remains after the deduction of public benefits.

It should be noted that the concept of gross or net remuneration does not appear in the
labour law at all, and is colloquial in nature. The law only uses the concept of remuneration
for work. Therefore, the information about remuneration contained in the employment
contract without additional word definition must be understood as ,gross” remuneration.

The nominal remuneration does not take into account the phenomenon of inflation. When
real remuneration is given, the increase in prices in the economy is taken into account.
Thus, we include in it the so-called purchasing power of money.

How much we earn depends on many factors - for example, the region (country) in which
we work or our education. However, there is a specific type of remuneration, called
minimum wage, uniform throughout the country, below which a full-time employee cannot
be paid. This is a kind of ,minimal price” on the labour market.

In Poland, the minimum wage is set annually on the basis of the Act on the minimum
remuneration for work. In accordance with the act, the minimum wage is negotiated in the



so-called Social Dialogue Council and accepted by the government. It was first established
for 2003 and was 800 zlotys then. From January 1, 2018 it is 2100 zlotys.

According to the data of the European Statistical Office (Eurostat), in January 2013 twenty
European Union countries had some kind of minimum wage regulations. These were:
Belgium, Bulgaria, the Czech Republic, Estonia, Ireland, Greece, Spain, France, Latvia,
Lithuania, Luxembourg, Hungary, Malta, the Netherlands, Poland, Portugal, Romania,
Slovenia, Slovakia and the United Kingdom.

The minimum wage arouses many controversies. Its supporters emphasize the importance
of such a regulation for combating poverty and believe that the higher it is, compared to the
level of average pay, the better the situation of employees. Opponents stress that wages
should not be ,imposed” or determined officially, but freely shaped by the market. The
existence of such remuneration - in their opinion - causes an increase in labour costs,
especially in the case of young employees. The increase in the level of the minimum wage
also results in an increase in unemployment.



